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Sustaining Progress/ Towards 2016

General Council Report No 1478 agreeing the application of the terms of Towards 2018,
Ten-Year Framework Social Partnership Agreement 2006-2015 to Civil Servants within
the Conciliation and Arbitration Scheme was adopted on 8" November 2006. In 2007 an
increase of 2% was applied from 1 June. A 2.5% increase was applied to those earning
up to and including €400 per week (€20,859per annum). The next increase of 2.5% is
due from 1 March 2008 with the final increase of 2.5% being paid from 1 September 2008.

Following ICTU discussions in November it was agreed to wait until after the December
Budget to begin talks on any new pay deals.

Benchmarking

The Public Service Benchmarking Body carried out its review during 2007 and the final
report is expected in early January 2008.

P ershi Man m
Partnership Review
In “Towards 2016” parties have recommitted themselves to developing the partnership
process in accordance with commitments under previous national agreements. It is
intended that the National Centre for Partnership and Performance will play a key role in

supporting this process. In 2007 there has been no movement on this issue.

PMDS
The sub-committee on PMDS met in February to discuss issues that had arisen in

Revenue. Bi-lateral meeting took place with both IMPACT and AHCPS in relation to issues
raised by the professional and technical grades.

Decentralisation

The Decentralisation sub-committee continued to meet monthly during the year. A
sub-group to discuss ICT issues was set up and discussions are ongoing.

Papers issued by the Official Side during 2007 were:
Staff remaining in Dublin — revised paper January 2007

Use of Dublin Office Accommodation: Post Decentralisation — February 2007
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Compensation for staff remaining in Dublin for loss of earnings arising pecause of
transfers under Dublin arrangement —April 2007

Decentralisation Policy Paper- entitiements of non-established Civil Servants on Fixed-term
Contracts and Contracts of Indefinite Duration and operation of the CAF

Department of Finance figures confirm that at 31* December 34 offices/departments have
decentralised with a further 9 offices/departments to be confirmed in January 2008.

There were 2 claims put down at General Council in relation to the Decentralisation

1. That the terms of the agreed Decentralisation Training Allowance(DTA) be applied
to staff who are promoted on the same basis as staff moving on lateral transfer.
General Council Report 1493 recorded disagreement of this claim on 28th
November 2007.

Z; That staff who do not qualify for the Decentralisation Training Allowance because
they have re-located within 35 miles of their current home or headquarters, be
compensated for any, additional transport costs incurred and /or additional time
spent travelling to work, before taking up permanent decentralised positions.
General Council Report 1491 recorded disagreement of this claim on 31 October °
2007.

3. That relocation expense be paid to civil servants relocating voluntarily under the
decentralisation programme.
General Council Report 1492 recorded disagreement of this claim on 28"
November 2007.

Equal Opportunities
Work Life Balance

Following the Work Life Balance Review it was proposed to set up a Work/Life Balance
Network to address policy issues and in particular to address issues that were raised by
Departments/Offices in the Review

Production of guidelines in relation to domestic and force majeure leave

Options in relation to annualised working hours

Analysis of the impact on business delivery of the build up of flexi-leave

Return to work of those on career breaks — arrangements for deeming officers who

have retired

Limiting the expansion of term time

Restricting staff to one form only of the main non-statutory Work Life Balance

arrangements or limiting the options available to people participating in Work Life

Balance schemes in a 12 month period

» Guidelines on the appropriate management of refusals to applications

» Guidelines in relation to the most effective balance between worksharing and full-
time staff in terms of business delivery and staff morale

» Grade restrictions.
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Adoptive Leave (Foreign Adoption)

Following representation by the Staff Side the Official Side agreed that in relation to
foreign adoption that circular 2/76 section 37 would cover the extended leave  required
by parents in such situations. It is noted that this special leave is without pay.







































