30 Merrion Square,
Dublin 2.

PUBLIC SERVICE Phone: + 35316767271
EXECUTIVE UNION Fax:  + 35316615777

www.psel.ie
info @pseu.ie

22 January, 2010.

Dear Dave,

I enclose copy-of notice of industrial action that has been sent to ali Public Service employments

where this Unioh has members.

As you can see, the action will commence on 27 January 2010.

In accordance with normal practice, we request that you ensure that your members do not

undertake any work that would normally be done by the members of the Union and which is

affected by this dispute.

Please convey our thanks and appreciation to your members in anticipation of their assistance in

this regard and in support of our common cause.

Yours sincerely,

T. Geraghty,
Generai Secretary.

Mr. Dave Thomas,

General Secretary,
AHCPS,

Fleming's Hall,

12 Fleming's Place,

Dublin 4
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20 January, 2010.

Dear Mr. Connolly,

I wish to advise you of the commencement of industrial action up to and including a series of
strike actions by members of this Union in the Civil Service with effect from Wednesday 27
January 2010. This action arises from the Government's decision to cut our members' pay and
the threats to make further cuts in pay, pension benefits and jobs. This action will continue until

the pay cuts are reversed, the threats to make further cuts are withdrawn and guarantees are
given that such cuts will not take place.

The action will include some or all of the following and no further notice of action will be given :

Members will work to rule and all goodwill will be withdrawn

Refusal to carry out certain duties

Refusal to carry out duties of higher grades without payment of appropriate allowance
Strict adherence to Health and Safety procedures and requirements

Refusal to prepare responses to Parliamentary Questions and Ministerial representations

Strict adherence to traditional reporting relationships
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Strict operation of attendances including closure of offices outside of certain core time
periods and refusal fo attend beyond normal hours

> Refusal to co-operate with any work changes and, in particular, refusal to co-operate
with any aspect of the so-called transformation agenda

> Refusal to give priority to queries by elected representatives

> Strike action in the event of any member being subjected to disciplinary action because
they are participating in this industrial action

> Work stoppages and strikes on a selective and/or ongoing basis.

The Union may also withdraw from some or all Partnership structures.



These actions may be taken for a period and/or escalated or reduced without further notice
and may be taken by members of this Union alone or in co-operation with members of other
unions.

I want fo emphasise that if any attempt is made to victimise any member of this Union either
to prevent their participation in this action or as a consequence of their participation, the
Union reserves the right to escalate the action immediately including a series of strike
actions which might be on a selective or general basis. In such situations, no further notice
will be given,

Yours sincerely,

T. Geraghty,
General Secretary,

Mr. Ciaran Connolly,
Secretary General

Public Service Management
Department of Finance,
Government Buildings,
Upper Merrion Street,
Dublin 2
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